ptivise

DVISORY SERVIC

PRE-HIRE SEARCH AUTHORIZATION

| hereby give full permission for a CRD and background search screening to Optivise Advisory
Services, LLC (hereinafter the "Firm") or their designee to perform a complete CRD search of my
exam, disclosure, licensing, residential and employment history and personal information
contained in any FINRA files regarding my licensing and eligibility for employment in the
securities industry, and upon firm approval to place my licenses with the firm. | understand that
my U-4 as well as any subsequent amendments will be filed electronically on the CRD system
and maintained in electronic format by the Firm. Additionally, | authorize the Firm to attach my
signature electronically in the CRD system for the initial filing of my U-4 and any subsequent
amendments. | have been given the opportunity to review my U-4 and will notify the Firm of any
inaccuracies. The Firm may also access, and review background information contained from
various reporting agencies the scope of which may include, but is not limited to, criminal
background, civil litigation, and credit reports.

| understand that this information shall be used in consideration of employment and agree that
it will become a part of my permanent employment record.

Applicants Name:

Signature of Applicant:

Email Address:

Date:

CRD #:

Social Security Number:




@ Optivise Advisory Services, LLC | Optiviseria.com

Business Office: 109 Holiday Court, Suite A6 | Franklin, TN 37067 | 855.378.1806
Advisory services offered through Optivise Advisory Services, LLC, a SEC registered investment advisory firm

Date of Birth:

Residential Address:

From: If less than 10 years at current residence please provide prior address(es)
and dates at that address.

Residential Address:

From: To:

Residential Address:

From: To:

Residential Address:

From: To:

Office Address:




Consumer Report

By this document, Optivise Advisory Services, LLC discloses to you that a consumer report,
including an investigative consumer report containing information as to your character, general
reputation, personal characteristics and mode of living, may be obtained for employment
purposes as part of the pre-employment background investigation and at any time during your
employment. Should an investigative consumer report be requested, you will have the right to
request a complete and accurate disclosure of the nature and scope of the investigation
requested and a written summary of your rights under the Fair Credit Reporting Act. Please sign
below to acknowledge the receipt of this disclosure.

Signature: Date:

Printed Name:




A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of
information in the files of consumer reporting agencies. There are many types of consumer
reporting agencies, including credit bureaus and specialty agencies (such as agencies that sell
information about check writing histories, medical records, and rental history records). Here is
a summary of your major rights under the FCRA. For more information, including information
about additional rights, go to www.consumerfinance.gov/learnmore or write to: Consumer
Financial Protection Bureau, 1700 G Street N.W., Washington, DC 20552.

* You must be told if information in your file has been used against you. Anyone who uses
a credit report or another type of consumer report to deny your application for credit,
insurance, or employment — or to take another adverse action against you — must tell
you, and must give you the name, address, and phone number of the agency that
provided the information.

* You have the right to know what is in your file. You may request and obtain all the
information about you in the files of a consumer reporting agency (your “file
disclosure”). You will be required to provide proper identification, which may include
your Social Security number. In many cases, the disclosure will be free.

You are entitled to a free file disclosure if:

* aperson has taken adverse action against you because of information in your credit
report;

* you are the victim of identity theft and place a fraud alert in your file;
* your file contains inaccurate information as a result of fraud;
* you are on public assistance; or

* you are unemployed but expect to apply for employment within 60 days.

All consumers are entitled to one free disclosure every 12 months upon request from each
nationwide credit bureau and from nationwide specialty consumer reporting agencies. See
www.consumerfinance.gov/learnmore for additional information.



You have the right to ask for a credit score. Credit scores are numerical summaries of
your creditworthiness based on information from credit bureaus. You may request a
credit score from consumer reporting agencies that create scores or distribute scores
used in residential real property loans, but you will have to pay for it. In some mortgage
transactions, you will receive credit score information for free from the mortgage
lender.

You have the right to dispute incomplete or inaccurate information. If you identify
information in your file that is incomplete or inaccurate, and report it to the consumer
reporting agency, the agency must investigate unless your dispute is frivolous. See
www.consumerfinance.gov/learnmore for an explanation of dispute procedures.

Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information. Inaccurate, incomplete, or unverifiable information must be
removed or corrected, usually within 30 days. However, a consumer reporting agency
may continue to report information it has verified as accurate.

Consumer reporting agencies may not report outdated negative information. In most
cases, a consumer reporting agency may not report negative information that is more
than seven years old, or bankruptcies that are more than 10 years old.

Access to your file is limited. A consumer reporting agency may provide information
about you only to people with a valid need -- usually to consider an application with a
creditor, insurer, employer, landlord, or other business. The FCRA specifies those with a
valid need for access.

You must give your consent for reports to be provided to employers. A consumer
reporting agency may not give out information about you to your employer, or a
potential employer, without your written consent given to the employer. Written
consent generally is not required in the trucking industry. For more information, go to
www.consumerfinance.gov/learnmore.

You many limit “prescreened” offers of credit and insurance you get based on
information in your credit report. Unsolicited “prescreened” offers for credit and
insurance must include a toll-free phone number you can call if you choose to remove
your name and address from the lists these offers are based on. You may opt out with
the nationwide credit bureaus at 1-888-5-OPTOUT (1-888-567-8688).



* You may seek damages from violators. If a consumer reporting agency, or, in some
cases, a user of consumer reports or a furnisher of information to a consumer reporting
agency violates the FCRA, you may be able to sue in state or federal court.

* Identity theft victims and active-duty military personnel have additional rights. For
more information, visit www.consumerfinance.gov/learnmore.

States may enforce the FCRA, and many states have their own consumer reporting laws. In
some cases, you may have more rights under state law. For more information, contact your
state or local consumer protection agency or your state Attorney General.



Consumer Report Authorization and Release

Pursuant to the federal Fair Credit Reporting Act, | hereby authorize Optivise Advisory Services,
LLC and its designated Advisers and representatives to conduct a comprehensive review of my
background through a consumer report and/or an investigative consumer report to be
generated for employment, promotion, reassignment or retention as an employee. |
understand that the scope of the consumer report/investigative consumer report may include,
but is not limited to, the following areas: verification of Social Security number; current and
previous residences; employment history, including all personnel files; education; references;
credit history and reports; criminal history, including records from any criminal justice agency
in any or all federal, state or county jurisdictions; birth records; motor vehicle records,

including traffic citations and registration; and any other public records.

l, , authorize the complete release of these Tiffaney Lewis

records or data pertaining to me that an individual, company, firm, corporation or public
agency may have. | hereby authorize and request any present or former employer, school,
police department, financial institution or other persons having personal knowledge of me to
furnish Optivise Advisory Services, LLC or its designated Advisers with any and all information in
their possession regarding me in connection with an application of employment. | am
authorizing that a photocopy of this authorization be accepted with the same authority as the

original.

| understand that, pursuant to the federal Fair Credit Reporting Act, if any adverse action is to
be taken based upon the consumer report, a copy of the report and a summary of the

consumer's rights will be provided to me.

Signature: Date:
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